Practical Guidance:

A.B.A. Principles for
Juries & Jury Trials




“[E]nsure...the process ...
effectively serves ... assembling
a fair and impartial jury.”




Quantity limited

Alternating between the parties

Exercised subtly so as not to prejudice panel
Time for attorney consultation with client
Jury not sworn until challenges completed

Race/gender/ethnicity reasons are forbidden
(the Batson doctrine)




Party must show totality of circumstances lead to
“Inference” discrimination occurred.
(Presumption: valid use of peremptory strikes)

Responder must explain non-discriminatory reasons
for each peremptory strike.

Court evaluates the sufficiency and credibility of the
parties’ assertions. (Pretext at play?)
Ruling based upon clear factual record.
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